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The purpose of this Administrative Letter is to communicate changes to the Subsidized Child Care Assistance Program policy
regarding Self-Employment/Gainful Employment

Self-Employment/Gainful Employment

4. General Information

For the purpose of self-employment, the policy in Chapter 5, IIl. A. (2), allows local purchasing agencies ftexibility in
determining if child care is needed for the self-employed; and at what level. When developing local policies, local purchasing
agencies (LPAs) established an initial period during which the self-employed individual is required to record the time and
hours worked and the income received.

Current policy in Chapter 5. 1Il. A. mandates child care assistance be provided to support employment of the child's parents,
foster parents, or other responsible adult. In order to receive child care assistance under this need category, the
parentresponsible adult must be employed full-time, average of thirty hours or more per week; part-time employment, any
number of hours less than full-time; or engaged in employment as an approved activity through the Work First Program, Food
and Nutrition Services Employment and Training Program, or other approved employment programs.

Policies:

New policy gives newly self-employed individuals 12 months to allow time to establish gainful employment. Gainful
employment is defined as making at least minimum wage.

3. Procedures:

If the gross amount of income is less than minimum wage based on the number of hours the parent/responsible adult states
they work, the hourly wage is determined by taking the gross income and dividing it by the current minimum wage. These
hours are used to determine the gainful employment hours for determining the level of care and parent fee.
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If the recipient has been in business for less than 12 months at time of eligibility determination, gainful employment will be
evaluated at redetermination. If at redetermination, gainful employment has not been established, the need for care and the

level of care will be re-evaluated.

If a recipient becomes self-employed during their eligibility period, the eligibility period dates must remain the same. Eligibility
cannot be reviewed prior to the end of the 12 month eligibility period.

The recipient is required to report changes in accordance with Recipient Responsibilities requirements.

If you have questions about the information in this letter, or other Subsidized Child Care Assistance Program question, please

contact dedee.subsidy.policy. help@dhhs.nc.gov to reach technical assistance and policy consultation.
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